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1. Why use CMMI V2.0?

I. CMMI V2.0 Background
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2. CMMI History I. CMMI V2.0 Background

MA WM 2tz ol

= s34 2 (CMMI®, Capability Maturity Model Integration)= 20023 V1.1 A| &0 42%! 0|24 {21 2t
HES HA V2.022 ZA|ZA2T, S A MA| 10671 =FV0|AM EL25t10 U= AP A EZ(de facto) O|At
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1984: 7t4| 7| H= Cistu Software oo c%\,gﬂgj:éﬁ\o:ox@u@“ 201 8.03
Engineering Institute(SEl) A& Hd '_11009 chg\\ﬁ'ﬁose 2010
0®F CMMI CMMI
2006 V1.3 V2.0
1987: 0] 28tH Q@+ (DoD) = S/W _——
AoF2}0| S22 Wyt & 9l CMMI (included CMMI DEV,
S = o -SVC, and -ACQ)
T2 MA "8%5 oejeld delx V1.2
. 2002 + 2004 CMMI-ACQ v1.0
CMMI V1 1 + 2005 CMMI-ACQ v1.1
® 1991
SW-CMM
V1.0 + 1993 SW-CMM v1.1

+ 1995 People CMM (P-CMIM) v1.0

+ 1997 SW-CMM work on CMM v1.2 stopped

+ 1999 Undersecretary of Defense (J. Gansler) Memo - SW-CMM ML3 Required for ACAT 1 programs
+ 2000 CMMI v1.02

x F£1) Q& AA: CMMI Institute, “Annual Report” (2017.12)
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3. CMMI V2.0 2H4] ¥4 I. CMMI V2.0 Background

CMMI V2.0 222 20184 38 28 2 LH 0|%, 2019 12 (0lIY) £E AAF MBIAE AZsI0 20204 48 L€
£ V2.0 MAF 22t 5188 oY

CMMI V2.0

Sunrise Period

CMMI V2.0 CMMI V2.0
Market Launch Appraisal Service CMMI V2.0
(DG gHy) Al2Ho A AALOH 518 of| A
2018";3%28% (2019".5_' 1'?24) 2020|__:| 4_.é_| _I

1Q 2Q 3Q 4Q 1Q 2Q 3Q 4Q 1Q 2Q

CMMI V1.3 Sunset Period
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20204 327X =8 o
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Il. CMMI V2.0 Key Improvements
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Il. CMMI V2.0 Key Improvements
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4L 1. Single Model

Il. CMMI V2.0 Key Improvements
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4L 1. Single Model - with Various choices Il. CMMI V2.0 Key Improvements

CMMIV2.0 2 Core 2235 S22 220 27| HEiH o= A& Jise

pol

Development Service(NY) Supplier Mgmt.(NY)
Technical Solution = Service Delivery = Incident Resolution & Prevention Agreement Mgmt.

Product Integration = Service System Transition = Capacity & Availability Mgmt. Acquisition Technical Mgmt.

= Strategic ServiceManagement = Continuity iolicitatiortlgSu:Jpliert
greement Developmen

Core Practice Area

= Estimating = Casual Analysis & = Managing Performance = RequirementDevelopment = Organizational Training
= Planning Resolution & Measurement Maintenance - Subplier A t Mamt
= Monitor & Control = DecisionAnalysis& = Process Mgmt. = Process QualityAssurance tpplierAgreement Migmt.

) Resolution = ProcessAsset = Verification & Validation =~ = Governance
* Risk Mgmt. = Configuration Mgmt. Development Peer review Implementation Infrastructure

Security(NY) Workforce Mgmt.(NY) Safety(NY)

Managing & Planning Security Compensation & Rewards = Managing & Planning
Develop Secure Products, Solutions & Services Staffing & Workforce Mgmt. Safety
Managing Security Risks from Security Treats Communication & Coordination = Ensuring Safety
Security Vulnerabilities Empowered Work Groups

Selecting & Managing Security Suppliers Career & Competency Development

Planning and Managing Security in Work

-

Core Practice
Areas

x 18 AA: Partner Workshop 2017, CMM I Institute(2017.5) LHE 2| 413}
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4t 2. New Architecture: CMMI V2.0 Product Suite Il. CMMI V2.0 Key Improvements

CMMI V2.0 Product Suite= 7|& 2281} W&, =+, A LY S5 HF AFA gt 22 HEFsHH, V1.30(A v2.02
L e

=LO = ()] =—lL= (@) =
20| etz 2ot 7I0|E & Eeot AUS (Y8 e A e =)
= CMMI V1.3 = CMMI V2.0 Product Suite
CMMI Product Suite 0]
= V1.3 B
E— Model(2018.03.28 22l)
v CMMIV2 0282 7|29 Development,
Model Services, Acquisition, People 225 94|
SlHA EEE 20 Theat &
v SHALE (Core) #0FOL|2} Context .
. Specificg 2atot 4, Q| Ao @27} 9
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™ ' ?E}ﬁﬂﬁ?mg%gwﬂgiﬂfg Adoption Guidance
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Appraisa V130 V2 022 Mt T0|=
PP A . CMMIV2.031 87 883t N2 Sol3
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of Chet 7101= Al
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Appraisal Method (MDD 23) : @dance

v MZ| K (Reliability) S &0/ 1L H[E
(Cost) HAZ I3t MZ2 ALY
g AE
- Sustainment At £ ¢
- Random Sampling by CAS

MDD V2.0 && [®)

System & Tools
(184H 44 &H)

* Online Models,
MEZ2 HAH AJARI(CAS)

I ' i an-on 29
\&’.OO|S SingleSign-on 28
x QI8 AA: Partner Workshop 2017, CMMI Institute(2017.5) LH2 | 4135}

Training
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84t 3. Training BT W73 ARH(1/2) Il. CMMI V2.0 Key Improvements

= 39l Introduction to CMMI 2}

V1.3 V2.0

Foundations of B L
Capability 2+ - 24 2B IR R 2Y, 2Y S35}
<2 2E>) '
Intro. to CMMI } (O : DEV) 1)
<GE AHE» Building Development - D 24 HIE(CMMI 83| 2|2 H|&:
uilding Developm )

29 44 3252, 19 4 1002, & 425%).

Excellence 2} 8325, 12 4% 1002 =

1Y 3HAHD x A3 U 2@ Hof afo|MA L3

= MAHEIR 7|E HA(CMMI Associate Certification Z4) .-~

Pr

* “Foundations of Capability" 2+& 2 “Building Develobment Excellence” *7*(7|2 Intro. to CMMI 1€ 0|4, S 2 H)
%2 |ntroduction to CMMI V1.3 0|—_’f—?§f—+%‘° "CMMI V2.0 YT180|= B 42
- CMMI Associate 22 8IS .-~~~
- CMMI V2.0 MAtof 2t7+e MAFEII(ATM, Appraisal Team Member)2 BEEA| CMMI Associate A|&0f| & 250F &t
- CMMI V2.0 “Foundations of Capability" 2+d2 £=25tHLE, “CMMI V2.0 §20|E W8 £2 Al A|& SA| A4 &2
- CMMI V2.0 “Foundations of Capability” H|& $3250i A|& SAl=Z g 1 2| AlE ARz Bk Ald SAI=Z $250 A[=3H0F &
= AA}El 1= (Appraisal Team Training) &2 L (7|21 5¢Y)

* High Maturity MAS| B 3QIE AA A2 52 CMMI Y@3|0|M F&tst= “High Maturity Concept Course” £ +~=35H{0F &

& CMMI Institute Partner 12 Spid



L 3. Training Y& WG Ag(2/2)

Il. CMMI V2.0 Key Improvements

=  CMMI V2.0 Upgrade 1§ $7 UHH(NY)

2 HEHAL H SUZ AL upgrade WS S

CMMI V2.0 Upgrade Training

elearning

CMMI V2.0 Upgrade Training
Partner-Sponsored

Length: 1 day
Method: Self-directed elearning

Includes:

-CMMI Development V2.0 model access
-V1.3-V2.0 Mapping

-CMMI V2.0 Associate Exam

CMMI V2.0 Instructor-led

Length: 1 day
Method: Instructor-led

Includes:

-CMMI Development V2.0 model access
-V1.3-V2.0 Mapping

-CMMI V2.0 Associate Exam

@ CMMI Institute Partner

13 Spid



B4k 4. 71EL HITJALS} Il. CMMI V2.0 Key Improvements

CMMI Dev V2.0 HM|A G235}
= CMMI Model Viewer0j| Cet H|E Fof (782t &= $150, 19 d5=: $400)
= CMMI Model ViewerE F0j A] 7§Q! PDF C}2 7t=

CMMI Dev V2.0 261 33
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4t 4. 21EFHTJAIGE - New Terminology

Il. CMMI V2.0 Key Improvements

= Terminology/Concept Change Summary(CMMI V1.3 vs. CMMI V2.0)

CMMI V1.3 -DEV CMMI V2.0 DEV

Constellation

View

Process Area

Practice Area

Specific Practice

Practice

Sub-practice

Example Activity

Process Area Category

Capability Area

None Category(New)
Goal None
None Practice Group(Level)

Generic Practices

Practices in new PA(GOV & II)

Model Book

Online Viewer

Elaborations

None

@ CMMI Institute Partner
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L 4. 71EF HFJAKEE - Model Viewer Il. CMMI V2.0 Key Improvements

\; CMMI'Institute
Search Dashboard Models Help Log Out

Vi
G::l:p' Development V... ~ Maturity: Level 3 Context: None Apply

USER MAY NOT REPRODUCE, DUPLICATE, COPY, SELL, RESELL, ASSIGN, TRANSFER, CREATE DERIVATIVE WORKS OF, INCORPORATE IN ANY SOFTWARE OR TOOL, OR COMMERCIALLY EXPLOIT
ANY PORTION OF THE CMMI CONTENT, WITHOUT EXPRESS WRITTEN PERMISSION BY CMMI® INSTITUTE.

OVERVIEW APPENDICES

VIEW: DEVELOPMENT V2.0 -- MATURITY: LEVEL 3 -- CONTEXT SPECIFIC: NONE

B Causal Analysis and £
Resolution
B Configuration L CM | CONFIGURATION MANAGEMENT (CM)
Management
B Decision Analysisand & Required PA Information
Resolution
Intent
B Estimating * Manage the integrity of work products using configuration identification, version control, change control, and audits.
B Governance £
Value
B Implementation & ‘ N ) , ,
Reduces loss of work and increases the ability to deliver the correct version of the solution to the customer.
Infrastructure
B Managing Performance & Additional Required PA Information
and Measurement This section left blank for future content.
B Monitor and Control & .
rore Explanatory PA Information
B Organizational Training &
Practice Summary
B Peer Reviews &
Level 1 v

&% CMMI Institute Partner 16 Spid



l1l. CMMI V2.0 Model Structure

1. CMMI V2.0 Integrated Product Suite
2. B 1z WA Qo

- O -/

3. CMMIV2,0 2¢ 22
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1. CMMI V2.0 Integrated Product Suite lll. CMMI V2.0 Model Structure

CMMI V2.0 A& o
Of A|S< OF7 [EllA

N Appraisal
Appra]sal | Plan & Apprise S EREL Results
%terlals Prepare  — Database
Links to g

Supplementary
Material

= Adoption
Guidance =00 s, e

= Certification

= Explanatory L Models & Access &
Material Profiles Report

= Examples
= Templates

-
. - -
..............

= Policies

Training
Results
Database

Tralnl.ng "I Construct ] Conduct | Evaluate
%tenals /

* £2{: CMMI Development V2.0 , CMMI Institute

&% CMMI Institute Partner 18 Spid



2, DGl 1R BH3 QOF_ cviMI Vi.31} 2.0 HI I1l. CMMI V2.0 Model Structure

CMMIV2.0 2 24 2= Of2liet 20| HE £ en, V1.3 17 =4 (SG)t 3= =4(GG)7F G0 X| 12 Zt Practice
Area B = Practice GroupO| MM E. Hot= 2 D42 s A silE Practice GroupsO| & =[0{0F &t
1) CMMI V1.3 B & 1% 2) CMMI V2.0 B & 1
CMMI V1.3 Model Structure CMMI V2.0 Model Structure
Model ammiv2o | Model
Process
Category

| Pr;:(tei;e | PA | Select PA(s)
Process | | W \_Area = =7 "
Area )
| I I P(rae'rgt‘:c; Level 1 | === Level n Select PG(s)

Specific Generic
Goal Goal i i
— Practice 1.1 Practice n.1
Practices Select
- Required Info. [ 27373c [ 253332 Pl'a CtiCE(S)
Specific Generic ~Explanatoryinfo. | \
Practices Practices — Practice 1.x Practice n.y
Informative Material Context Specific

= HA QO
- Process Area(V1.3) 20{7} Practice Area(V2.0)2
- SG, GG 7} 210{A| 2 Practice GroupO| 282 (2|2 ‘“‘*; 2|5l 2j|iz} 224 El Practice GroupS0| &4 5| ojof &)

= View 7|'20| A H|ZL|A S0 2} 2! Practice Area, Practice Group S= 4Bt £~ QS

£ CMMI Institute Partner 19 Spid



3.CMMI V2.0 B DR - 25 2= ARMI HE

I1l. CMMI V2.0 Model Structure

QO AR5yl AREHER 0|20{4 91
He|

Z 4

12| H|ZUA SHO| Tt View(2H8) 0l A HEistH 2&

Practice n.1 ]

Model [ CMMI V2.0 ] """
Practice [ —n ]

Area —
Practice | Level 1 | ______ [ . ]
Group

Practice 1.1 ]
Practices
- Required Info., T
- Explanatory Info,

Practice 1.x ]

Practice n.y ]

Informative Material

@ CMMI Institute Partner 20
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3. CMMI V2.0 29 R - view I1l. CMMI V2.0 Model Structure

223011 022 T4 24 Y3to] MEH(CMMI B2|0f o/3 Ol2| HolE Aio| 2
T4 2450| MeY)

n
1
S

1, 2E0f| Cfot I

= ARBALARLO[LE ARl o] 220 S 2 A(H[=2U A 24 2HE)0 &

=H
GA]) 2 SWE 7ie5t= 2 20| M Development BE(CMMI-DEV)S MEH & 4~ 92
Ol A) ZE&e|of 0222 A= 20| AHLe| O|FE &e|st=d =20 &= 21 A2 A&l 2 22[(Planning and
Managing Work Capability Area View)& MEHSH 4~ 912

= AMEAVEAEY &+ U= Dle| HolE E R[S 27
= OflAl:

—_—

o Development, agile with Scrum, Services,

Supplier Management, Workforce Management

Practice Area

o Capability Areas(Capability &< )

o Custom views(AF2 R} Aol E7|)

Practice

@ CMMI Institute Partner
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3. CMMI V2.0 B8 12 - 1) Categories for Capability Areas lll. CMMI V2.0 Model Structure

of 2|2 DF0|Lt H2M, THEA Yo

T —_=2 O - = I W i

S2MZ MAMSIHL A SS T H|RLAVE 2|6 BTHY 24| E CLRE= F
(Process Area) L{O|M AHEl 242 SH5HAH 2 Capability Area 2

. Categories for Capability Areas(47f ®x)

FAS GUSIALL AlsE off B[ 2L AT 2|80t ETHAY 24| S = Capability Areall =2|42l Group /View

(:C:;:gﬁi;l;; l:zra M of Capability Areas

Doing =& £FHE Yibketn A S5t7| 28t Capability Areas. = Ensuring Quality
N 0FZ0| £2 M8 Z|&H o2 MAL A2 =24 Practice * Engineering and Developing Products
set = Delivering and Managing Services
» Selecting and Managing Suppliers
Managing E2 49| o= A|=lstal &2|st7| et Capability Areas. = Planning and Managing Work
28 2| &H o 2 A8l ae|st=| YAlSH= Ol4: 312 224 = Managing Business Resilience
* Managing the Workforce
Enabling £2 4 ol LU X532 X|«s5t7| I8t Capability Areas. = Supporting Implementation
S0 HAAS He|ote YHS A0 28 L dYst= = Safety
Ystot 2 LA AHF =4 = Security
Improving g2 (Performance) g1t 7A|S 2t Capability Areas. = Improving Performance
SOOI A& 7tsS 4ot SFME Vs ot A of= 240l 24 = Building and Sustaining Capability
% O|2{2t Capability Areal| HE & 2|AAL| 24 &2 Z A 45t TH4JotH, H[RL AT 2IH ot 71 S0 A0 S & AT EfFLC |

@ CMMI Institute Partner 22 spic



3. CMMI V2.0 B9 1R - ) Capability Areas lll. CMMI V2.0 Model Structure

35 Practice Area0l 4% £ 3| =l ol 71| U B4 YR E B YU RAE B BZO2K, 22 EE X2
A F (@) O
o

HEo| 7|z U BEOIN &

ox
i

o

ENG
Ensuring Quality |
. Technical Solution
gucs @ product integration
ing Proau
. _ving and DeveloP!
Engmeermg
{ ices DMS .‘
pelivering and Managing servic ‘
e
Manage
i Agreement
i =]\
ing and Managing suppliers SM
selecting

Process Management

] Process Asset Development

— Goverance

BuiNing and Sustaining Capabilv{
I Implementation Infrustructure

AN 7 % QEAATCMMI V2.0, CMMI Institute(2018)

~ e
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3. CMMI V2.0 B8 1R - 3) Practice Areas

I1l. CMMI V2.0 Model Structure

ol =4 L VxS Gd5t7| floll ERe 2 255 28 ot T LAME|ASO| Y (Practice set)

— 1 = =2 O

»  Practice area 1824
- Practice Area (Name & Icon)
o Required PA Information
" Intent - PA Z2t=EM 7|'1H°” e L S N =
= Value - PAQ| practiceS2 AMELTO 2N HE

CM

= Additional required informatlon - PAS| =4 4 W5t HHO| o|0|& O AM|SHH| Olslist=0| S5t

1= 2
FEot 27142 43 (2= PAO tial HSE A 2 +5 US)

O Explanatory PA |nformation Practice Area Organization

Required Information

*+ Intent(of the PA)

* Value(of the PA)

= Additional Required PA information

Explanatory Information

= Practice Summary
= Additional PA Explanatory Information
» Related practice areas (as needed)

= Context Specific Information (if applicable)
=> Development, Agile----

Practice Groups

+ 15 levels, each level builds on the
practices from previous levels

* Each level includes a set 1-n related

o Practice G roups practices at the same capability level
= I2HE|A FSH(PA) LHOJA] T2HE|AO| CHEH TAE!  practices

= * Required Practice Information
—_|'L_|_ * Explanatory Practice Information

= strE, = 20F AL 2t 7iH0] chiet
2 A

* Practice Summary

* Additional PA Explanatory Information

* Related practice areas

* Context Specific information(if applicable)

Links to External Information
* Context Specific Informative
* Process assets such as templates
*+ Training
b * Related information that could aid
implementation
* Tools that could aid implementation
* Etc.

 QEAAICMMIV2.0, CMMI Institute(2018)
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3. CMMI V2.0 B8 1R - 4) Practice Group

I1l. CMMI V2.0 Model Structure

= Practice Area WOi|A{, Practices= 2| 1, 2 S22 HA

?let E= Als
= sl +EEE)2 MER 7|SO0[L HZE0|

= Olelie 2lstHel +EE=2)2f Zhefet 2Fot X

— —

£ZO0 2 LML Performance SAS

= ZH Y2 2AEE| A SAH L oE ETH VIS EE
BMA Ga = H)

Ajjigeden Buisealou

@ouew.loled Buisealoy|

* PAS| ZAHE 25| QI8 sk H

* PAS| RE ZA& ohM5t7| st &S Practice set2 O
* PAS| ZAHE 25| ol EatHst HEH &8

» U ’:‘E*'El’wl-IE HE2EHE L US

% QIEAAT CMMI V2.0, CMMI Institute(2018)
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3. CMMI V2.0 28 AR - 5) Practice l1l. CMMI V2.0 Model Structure

5) Practice

CMMI V2.0 product suiteO|A Q] Practicess= Of2i2t 20| L MH =0 UELCh.
® Required Practice Information:
- Practice Statement
- Value
- Additional Required Information(as needed)

Practice
(e.g., PLAN 2.1)

Practice Area
(e.g., Planning)

Intent of the Statement of

- Practice Area the Practice
- O + Value * Value
[P Qs Statement Statement
@ ExDIanatory |nf0|'mat|0n- . E E « Additional = Additional
- Additional Explanatory Information o 6 Required Required
o ‘E Information Information

- Example Activities (as needed)
- Example Work Products

- Related Practice Areas

(as needed)

e . * Practice Example

« Context Specific Information 25 Summary Activities

(there may be multiple context instances): 2% g ifona * Example
o . o € E Explanatory Work

v Context specific identifier and description L] z Information Products

. <} « Related * Related

v Value (optional) ﬁg Practice Practice
v Additional informative material Areas Areas

v' Example Activities (optional)
v Example Work Products (optional) |
v' Related Practice Areas (optional) Context-Specific Information (Can be for PA or Practice)

Information for meeting the intent of a practice area or
practice within a specific context
(e.g., services, supplier management, agile w/Scrum, etc.) |

% 18AA CMMIV2.0, CMMI Institute(2018)
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3. CMMI V2.0 B9 AR St 1= Hin I1l. CMMI V2.0 Model Structure

1) CMMI V1.3 6} 2R 2) CMMI V2.0 2EI 518 1%
Process )
Area (PA) Practice Area PA
|
I |
: Specific Goals Generic Goals .
Required (S6) (G6) Practice Group Level 1 | = Level n
PSp\*ei:.ific I
ractices . . .
Expected (SP) Practices Practice 1.1| === Practice n.1
Frmm—————————r e e e e e 2D
: ¥ v | mm—m e e mmmmmm e ———————————————————————
I Beneric : : = Statement of the practice :
: Exgr:ﬂi ;e'th'sork Subpractices Subpractices Practice : : * Additional material that describes the scope of the practice and ensures :
i Elaborations H unambiguous interpretation i
: Informative ] : | :
I - n 11« Required Information ~* Explanatory Information !
1 Purpose Introductory Related 11 , dditional | 1
. Statement Notes Process Areas Il oPractice Statement 0 Additional Explanatory '
: : : o Value Information(optional) :
"""""""""""""""""""""""""""""" I 0 Additional Required o Example Activities !
= V2.0 Core and Context Specific | Information(optional) 0 Example Work Products ]
12t PAE 28t 4 E&(Core)2t WX o2 HZ Jhsoh : o Related Practice Area(optional) i
HHYO L ol 1 1
TEI2E Lf_,_.O-|Z Mo . : o Context Specific Information :
= V1.3 Required/Expected/Informative i @aiaiel i
1 V2.0 Expected AHA| (Required - AA} rating® Qo BALA) | e e H
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IV. CMMI V2.0 Maturity Level

1. CMMI V2.0 & V1.3 Z2AM|A O (DEV)
2. CMMI V2.0 DEV 2{|t! &1 AlA}tH o]

@ CMMI Institute Partner 28



1. CMMI V2.0 & V1.3 22 M|A OHTY(DEV) IV. CMMI V2.0 Maturity Level

< CMMI V2.0 >

< CMMI V1.3> /"[ SATECM) —
S gEE(CM) -‘-'-E*ﬂ* S2E3(PQA)
“Ek"ﬁ:" HE FEES(PPQA) ._/'-/’/ ngju. =X Za|(MPM) ‘
53 % =4(MA) ) ’;-’z‘l 7 [ 7Ii|x-I(EST) ‘
ZZYH A% (SAM) A A 2EeLAN) |
Z2RE QLEY U Ex
::x*'E ilﬂljj(PP) 1O T 7 2UEY 8 EHMO) | B
2ALE #2|(REQM) e N7 2FALE 7 o FX|(RDM) HAOE
R HBHH A (GO Practice
O|AFZ™ 2XM gl 3|2 (DAR) Pl = OI(% |\|,) Group
SIE E2|(RSKM) R ek ) 1074
E3 o 2HE 2| (IPM) X Xt AleF EE[(SAM) -
=5 2% ;T—E*QT? oA £4 3 81 Z(DAR) -
=% ZEHM= B2I(0PD) . & &el(RSK)
= =2 A =H 22| (OPF ' ==
EFOI(VAL) '" I( ) %?J_E_kl =1} 3H§(CAR) | E:IIH£3' 4' 5
ZAZ(VER) z=3 I-'. .-=_-E1(0T) ’%;;fcflﬂc’g
71 -?—*.ﬂ(TS) : ugxﬂA xw 742 (PAD) 207
R;Al-ol' 7H HF(RD) ’ %EEE(PR)
Generic Goal & Practices ! 25 9 =olvy)
JVIVIE == ==MA M1}2z2|(OPP) HE ETPI) | [E>
Level 4 KRR EE OV I 71& ERA(S) v _
@\ |\VIN =X =2 MA A7} 22 (0OPM) | H 9k(Security) — optional if necessary(future) L
= b H1/2/3
Level 5 EREEEEKEHEHELR QM (Safety) — optional if necessary(future) “T:'::;j;;:;s

@ CMMI Institute Partner
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IV. CMMI V2.0 Maturity Level

2. CMMI V2.0 DEV &It & AlAL 2]
Ma ohA| HZ AALCHA Practice Area(ZE|A HH)0| T2
= o 2: detEe| e 107l PA(REA
= ofl 3t debEte| ek 2071 PAGRS
= of|E 4: 2 3T = 2 LE + S H HFL
= of|E 524 EHC*EI DEUE+ S EH=

A EE ofefiet €5

10
(g]
Nz
Ul
=2
R

1
m

AH *E”S H2| L) Practice Group 2| 1&2&3(Ct dA2t2|= 1&2)
2l | 2| 40| SHEE|=
= 271 PAS| | 5 =7})

67l PAS| 2| 4 =71)

2l 4 2l 5

I £ ) [(9) I i ] I None |  None |
| A1 2 EHEE[(MPM) . I
IZ2AMA Z2EZ(PQA) ] i
| 2LE Y EA(MC) ] i
i Al 2 (PLAN) ] i
i ZAA(EST) ] i
| ST AALEE|(SAM) ; I
12 TAFSH7H /R (RDM) ] :
CORE Il AHHHA(GOV) | !
PA I} o1z 2} o] (1) | i
HAEM 2 SHE(CAR) i
O|AtEE =M /ol Z(DAR) I None None
& 22|(RSK) - None None
RANFSAH(OT) - None None o= 3l sl 14
T2 M A AP (PAD) I None None [ooiecid
S=4E(PR) ! None None 2
a5 4 2(vv) i None None 3
Z2 M2 2e|(PCM) ] None —
v el JIBBEH(S) | None None | LetiE4]
HEE3(P) | None None | [N
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2. CMMI V2.0 DEV gj|t] & AlA} Q] - cjlA] IV. CMMI V2.0 Maturity Level

2} Practice AreaOf|Al= Capability ZHE0| A% 2t PracticeOf= 2| 0| HIA | =0, H2|5t0A} 5H= 2| & 7|2
Practice’} 25 2t=5H0F &,

al =232|(MPM) PAOIAM2| Practice oHE,* 2|t Of|A|

Pract'ce No.

1.1 |=%XE +Tsia gats 7| =sict
1.2 | 9ot o] & Mestw cr2ct
e 2 51 |dEHHZUZ2TAS Y SEELE ST U SUTEE S50 7|S5tD, oof tHE Y|
AJA} CiA i O|= MEjE QX|sich
Practices 2.2 |=gojoist 29 Fo|S JiY, ||, YUH|I0|E X BISICE
(1.1~2.6) 2.3 |=® 29o|of ety HAISE SHO0|ES sl Sttt
o 2.4 | =¥ 2970|0f M2ty X3 O|0|E ot JatE SStrt.
2.5 |== gFolo M2t SEOOIE, 3 A 9 24 Zits XEsct
e 3 112.6 |=m9 angus osa7|7] ofs) AEE Ol#ES sjZe17| i3 XS Fpct
ALA} ClA 13.1 |H=U2 Z285E FH T $AUs IO 5 U YANITHES JHUStL RAISHH BT}
Practices 13.2 |=3o| =Y NMYSE JHetsty SX|si0] g vict
(1.1~3.6) 13.3 |glolg 2= == 422 wsin QX0 0|2 mar)
3.4 |=xo=Z=N2 W EHEC M2 XY s 29 YIS LS A5t R XSt
3.5 |=3 4 gutdolEE 830 X0 S E4510] Mt ey L= E mojsrLct
e 4 3.6 |==ApplofM HatEate HI| o= ojAba E ST
Al Ak S7 U CHE FEE 7|2 BRII0 HZLL SHE FH T £ U B U Z2h2 g0t 2
uAl'FH° N 41 |52 5w 9x mel @ oAt setrt N M e
'("’aCt'CG-;a v 4.2 |BRU=Z=H2 g0 SEE SH57| QM BYHoZ HNtE AT 5 U= ST U BY 7
1.1~45 ) =2 MEsich
. b el 1
?\\ =l E4,"_l 4.3 | S 3 CHE EEE TS 28310 TE= A GNtH0| 22018 JHUstT RX|5H0 BEBICH
LJ
2 5 Y /I I 4.4 |=73% 0= 3= 7|Ue R8st0 TS M-S YRR Ut FAISHH R
L]
AL CHA V3" 1 45 [ syaces sy 2850l 28 U S2AL Y020 $H8 B S2 oS00
Practices H I 51 %}71: U CHE WA 7Y 2510, HI XU SHIH| LA Fekbn St S8sHeX| el
=]
(1.1~5.3) .
| 2y / 5.2 |HYEHZLASEE EXAZ|D S0 LS T B A2 ME T 4= 9l TR &
\ E? =22 27| S, S W CHE FE 71¢2 28310, Y1t Ho|HE EA3t
\
./ 5.3 |(HZUX EZ d=Zada 90 S5 o S 9IS HorE ZiMo] o dEs =ato) thE £
N H U TR EM2 J|Uo R M HOHS ML O[S SHTE

@ CMMI Institute Partner

%



2. CMMI V2.0 DEV 4] & AIALEHQ| - ajju) 3 oAl

IV. CMMI V2.0 Maturity Level

CMMI V2.0 Dev Of| A 2i|®& 35

CMMI V2.0 DEV Level 3 Requirements

Practice Area

2AFH 3 SF(CAR)

OAEZEEA U i Z(DAR)

22| (RSK)

ZHuFEH(OT)

T2 NAEE|(PCM)

T2 N AKX (PAD)

‘-‘EHI* =223 (PQA)

AEE[(CM)

E'—I E{d SH(MC)

#1242 (PLAN)

AX(EST)

27ALE g U FX|(RDM)

HHHEA(GOV)

=2t o] ()

S XA El(SAM)

* Z2{: CMMI Development V2.0 , CMMI Institute

DF=517| 2/ M= Of2H 20 Practice Area 2| 2= 2| 1, 2, 37t 2+=5}{OF &

-

2) -W’"’H * H"'(DAR)
3) I°*4—*EI(RM)
4) ZZI ﬂ (=2 <3 E:|(OT)
5) EEHI* 22| (PCM)
6) ZZAM|A Ap4F 22| (PAD)
7) SEZHE(PR)
8) 745 al §|-0|(W)
9) 7I -?—L"(TS)
10) Al=SeH(PI)
11) 431 2L =4 z22|(MPM)
12) Z2MA SEHESF(PQA)
13) HALZ|(CM)
14) 2LIEY &L SH|(MC)
15) A=l % (PLAN)
16) AHH(EST)
17) 27AF 7HE 2 {2 (RDM)
18) 71”1'&¢(GOV)
19) elx2} o]3H(Il)
20) S5 A A #2/(SAM)
(- not applicable if needeqd)
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2. CMMI V2.0 DEV 24 & AJAF Q] _ a4y 8 maE|A 4 IV. CMMI V2.0 Maturity Level

—

CMMI V2.0 Dev Ol M 2f|*8l 38 Bt=517| fIsiM= & 181712 Practice=0| TH=ZE|0{OF &
< CMMI V1.3> < CMMI V2.0 >
ML  PA SG SP GG GP = P o 2 2y : : 2 4 v
REQM 1 5 1 3 ’ 6
PP 3 14 2 . 20\
PMC 2 10 10
ML2 [SAM 2 8| 1 10 ; » 20\8
™M 3 7 22 &
PPQA 2 4 20
MA 2 8 0
RD 3 e 2 ” 10
" - ‘ 196
VE ye \\/\\5 7\’\53 T 192
VAL P ’\’k 7:3 A
ML3 [opD g \\/\\.A' 7\’5 _\,GP(Z \8\
OPF 2= z) sp(
or B \E 429, cpA0) 62
v oA TN E SP ) o)
RSKM ~ (WL I\ = 393, +GP( \ 1
oan_|pA 7Tt 5 7\=) 356, P =C000) = 1
OPP : : )
ML [Qpm PraC’i\Ce ’; LA 7\%\) 120, SP 56\)‘\29/79 72 11 4 1;2
ML 22 ce T = IEE
5 AR \Prad\. 2 \3 7\"2 2 2 62| 10 A
Pract\Ce L2 \E) EEE 181
ace Z= 2|8 4 192
prac 2 5 196]
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V. CMMI V2.0 PAE M| &5 EHZAA}SH

1. Agile Content?} Z} PAY| &AMI5H7] 7]=
2. PAE HZAAS

CMMI Institute®] M40y w2t Ol chapter= Xt= 240t o ELLCL
SPID= CMMI Institute®] MME =8 O|F T} UCH, 0|12 s&0l IE A
Ol0l Wet Xi=0i= W0l BHE TX &Uel] 2o & =ELUCL

HE0] Practice Contentg ©H0{ & &= UCLL AR EHOIL HIZ0] EJ1s01)] I

ARRIEES AH0| UL

AL
ol

[0

09

OH

gL

cEuth

a !
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1. Agile Content?} 2} PACI AHMISH? | 715 V. MIE HJALSH

Agile content”Zt 2t Practice Area2| [context specific]Ofl AHO| AMISHAH Zate

< CMMI V1.3> < CMMI V2.0>

Introductory Notes Context Specific

Agile with Scrum Guidance

................................................................................................

i In Agile environments, configuration management (CM) is imporiant because of the need to :

! WF'PDI'T f'E'FEﬂT d'ﬂﬂgﬁ: fl'ﬂq'-lﬂﬂl builds EH'FICHJF dﬂlh"}, I'I'IU"H'E-‘ bEEE|ﬂE‘S and murtiple : Context: Practices used by projects to plan and adopt agile with Scrum

i CM supporied workspaces (e.q., for ndiiduals, teams, and even for pair-programming). i for managing changes and ensuring product integrity.
Aﬁetemm may get bogged down if the organization doesn’t 1) automate CM [e.q., build

Context Tag: Agile with Scrum

Figure CM-1 shows where configuration management would typically be performed in an agile project

. s:mpts status accounting, integrity checking) and 2) implement CM a: a single set of i using Scrum. Control might vary from versioning and backup for retrospective data, to read-only access
: for production code. Configuration Management processes should be used to augment an agile with

1  standard services. At its SIEJ'L an '&'g'h team should "ﬁnhh" the ndvidual who will be : Scrum implementation to maintain the integrity of work products and deliverables. In an agile project

i responsible to ensure CM 15 implemented correctly. At the start of each ieration, CM support using Scrum, the definition of "done" is also a term that the team will typically discuss and decide when

! . . P e ' conducting sprint planning, reviews, and retrospectives, so that the entire team agrees on the criteria for

+ needs are re-confirmed. CM is carefully integrated info the rhythms of each team with a : knowing when the work product or solution is complete. Understanding the definition of ‘done” is

' focus on minimizing team distraction to get the job done. (See “Interpreting CMMI When imghmangtf being able to verify and validate that the correct versions are produced and delivered from

! each sprini

| Using Agile Approaches” in Part | i

Figure CM-1: CM in an Agile Framework

Release Planning

.‘ Cw

4 '..2.. 5 Backlog Grooming

g E Sprint Planning
ﬁ!-‘ Sprint Execution
i Sprint Review/Demo
=

Figure CM-2: Typical Configuration tems Placed Under Selected Levels of Control

@ CMMI Institute Partner 35 Spid



2. PAY H7IALSGH

V. MI§L HFAL
1) SO O RAKG} 21 Al }d| PA(RDM, Requirement Development & Management, 1/2) -k

Requirement Management(REQM)2} Requirement Development(RD)”}
V2.00M= 25tAFsE 2e 9 22| (RDM, Requirement Development and Management)E S ¢tz

< CMMI V1.3 >
5G 1 Manage Requirements SG 1 Develop Customer Requirements

SP11  Understand Requirements P11 Elicit Nesds
5P12 Transform Stakeholder Needs into Customer Requirements

SP1.2  Obtain Commitment to Requirements 5G 2 Develop Product Requirements

SP13 Manage HBQijBI'I'IE-‘f'IIS Changes SP21 Establish Product and Product Component Requirements
Sp22 Allocate Product Component Requirements

SP14 Maintain Bidirectional TTEEE‘EMII];’ of RE-‘QUII'EH'IEI'ItS Sp23 Identify Interface Reguirements

SP15  Ensure Alignment Between Project Work and Requirements SG 3 Analyze and Validate Requirements
5P 31 Establizh Operational Concepts and Scenarios

SP 32 Establizh a Definition of Reguired Functionality and Quality Attributes
S5P33 Analyze Reqguirements

5P 34 Analyze Reqguirements to Achieve Balance

SP 35 ‘Validate Requirements

oHm
I

Dok

0
O
=
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2. PAY H7IALSGH

1) SOk AAARG oldr Al Ya| PA(ORDM, Requirement Development & Management, 2/2)

V. MIS HZALRY

Hl BH E XI
= ¥ EER
. tHi
Cdl® 1(712], 2([124 Q2 AFZ+REQM), 3[RD)
< CMMI V2.0 >
= REQM SP1.3 2+ AI2 = HE CMCE S8
PA | Level | Practice NO. | _ o o w o o s 2bAGHE QL RN GIISN o o o o s e o o s e o e o T ACTICE(KOTEAN) Related PA & Practices in Ver 1.3
. i Record requirements. LFANEE 7|§“P'_H:f--.:)
- -2-1- = TElftitstakehelderneedsrexnpactations,~constraints, -an ~LORIEEFHIAFS| LI, JTCY, K| AL L QIE{TO|A =2 RD SP1 1
' interfaces or connections. AHYME EEOIC} ‘
Tranéform stakeholder nefeds, fexpecttatu.)rws, constraints, Ofsh BAHXFS| L=, 7|Th, HEEH U OIE|TH O] A
2.2 and interfaces or connections into prioritized customer HHMS OM 20|31 17 QIASIOR HSIBIC RD SP1.2
requirements.
) Develop an understanding with the requirements 7 Mgl ofojof tish @A MSAtete| o3& ﬁE’QT/I-S;‘\\
5 ' providers on the meaning of the requirements. JHotCt, ,' N
Obtain commitment from work effort participants that |=% HYXZ2LH 2TFAIEE M2 & = ASS =R \
24 . ] P :I:II_O - = =2 T M E—' REQM SP1.2 \
they can address the requirements. = 2Lt I 1
] 1
. Develop, record, and maintain bidirectional traceability |2 TtAIE, &H& 3 ZHAMEF ALO|o] St FH P S REQM SP1.4 |
' among requirements, activities, and work products. SO 7| E5t0 F/X|THC} “ ' I’
RDM e Ensure that plans, activities, and work products remain [H%, 25 X HPMEES AN X|H0] FAN REQM SP1.5 /s
' consistent with requirements. ElCt= A2 gelotot \\§ "/,
- Develop and keep requirements updated for the ZE m2NA0 M2t EE2M ST HEHE CHS ‘ﬁggpz 1‘2 _ i
' solution and its components. QITAES ISt 0 SK|BICE ,’ ‘ N
3.2 Develop operational concepts and scenarios. 28MEat A|LIE|2E THesict, 4 |RD SP3.1 \‘
3.3 Allocate the requirements to be implemented. THsioret @ ALSHS SHE BT} ,' RD SP2.2 |}
. . ' |
24 Identify, develop, and keep updated interface or OIE|T|O]A B2 {MS AlHS}T A etstn SASIC |RD SP2.3 1
3 connection requirements. 1 1
1 ]
3.5 Ensure that requirements are necessary and sufficient. |2 TAFE0| 2235t 29 X| &QIsCt 1 RD SP3.3 "
\
3.6 Balance stakeholder needs and constraints. O|s ZAIREO| L=t MIAIE S B UM FXIHE  |RD SP34 l'
A )
a7 Validate requirements to ensure the resulting solution |[&F40| Cj& SHAO|M 2 ETHHE X SSEE R?\Qf RD SP3.5 I,
' will perform as intended in the target environment. g2 =olotoy. N ’ ,’
\s_gl
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PAYE H3ARY

V. HIE 7 ARS
1) Sk @743 Al BRI(Vv, Verification & Validation) S 8PN

S22 ZH4EJ} 0|5 £, Verification2} Validation2| £¢t=|0] V2 .00 M= VV (Verification and Validation) 7} =l
3>

< CMMI V1.

SG 1 Prepare for Verification SG 1 Prepare for Yalidation
SG2. ESHE 5P 1.1 Select Work Products for Verification SP 1.1 Select Products for Validation
=Y [ . . . .
S5P12 Establish the Verifi En t . : . .
PR PASE 0|E =h the Wienfieation Environmen sSP1.2 Establish the Validation Environment
= SP 1.3 _Es’t_amlﬂl_{en'ﬁcah-m Frocedures and Criteria ) o o
_ ,——‘Gﬂpeﬁ;n:Peer iy i ~—o S5P1.3 Establish Validation Procedures and Criteria
- SP 21 Prepare for Peer Reviews ~a SG 2 Validate Product or Product Components
~o SP22  Conduct Peer Reviews _-’ SP21  Perform Validation
[ = . -
S =ER23 . Analyze Peer Review Daft. = == °® Sp22 Analyze Validation Results
S5G 3 Verify Selected Work Products ®
5P 31 Perform \Verification
SP 3.2 Analy=e Verification Results

(o] ]
< CMMI V2.0 > —— S8 -

PA | Level | Practice No. Practice(English) Practice(Korean) Related PA & Practices in Ver 1.3
» Perform verification to ensure the requirements are |27 AF&0| L1 7| EE[H ZHE QAL EOH=A| VER P 3.1
’ implemented and record and communicate results ~ |283}7| Y¢) HES +H3ILCt .
Vi

—1 nu
>
o
=

e
riot (o
oM
=2

1 Perform validation to ensure the solution will function |& A |M Q=S 2 7|55 1 7| S50
1.2 as intended in its target environment and record and  |Z4tE QAR ESHEXIE BHBHT| ) QS AT VAL SP 2.1
communicate results. ct.

Select components and methods for verification and

21 it A3 22 ot AR HES WY S WP VER & VAL SP 1.1
validation.
w 5 - Develop, keep updated, and use the environment A4S0 2ols X Yst7| Qs Bast oA +7stn VER & VAL SP 12
' needed to support verification and validation. A5t 2Eott, '
Develop, keep updated, and follow procedures for |23 1t 2012 9|3t HXAE +Estn X8I0 &8s

23 " VER & VAL SP 1.3

verification and validation. ct.
a1 DeveloP, kfeep updated, and use criteria for verification HZT} OIS O8] 7|ZS ST OX[SHH HRBHCHVER & VAL SP 13
3 and validation.
Analyze and communicate verification and validation N N N
3.2 y B E01o| ZWE 2ASHD QAR SO, VER SP 3.2 & VAL SP 2.2

results.
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2. PAYH HJALGH

V. MIS HIFALS
2) SRk @ FEHE(PR, Peer Review) FHEMNG

Verification YA =& (SW-CMM)

- SIZ0IIA 00| = EIX| S4= PA = OHL
N - 2 WYL= glol “AHIE OEN 2% Ol=Jl” =€

< CMMI V1.3 >

SP 11 Select Work Products for Verification
SP1.2 Establish the “Verification Environment
- e T e ST P T CRT PO LD, gaguLﬁ:iand Criteria
= T5G 2 Perform Peer Reviews DT
P - i .
¢ SP21  Prepars for Peer Reviews Y Return of Peer review
\\~ SP 22 Conduct Peer Reviews 04 f V |f| t|
T~~a_5SP23 Analyze Peer Review Data___——’ rom veritication
SG 3 Verity SHTRTLT WereTTLaLmE T °
5P 31 Perform “Verification
sSP 3.2 Analyze Verification Results
=
< CMMI V2.0 >
PA | Level | Practice No. Practice(English) Practice(Korean) Related PA & Practices in Ver 1.3
1 1.1 |Perform reviews of work products and record issues. (M HAEE9 2HE £t 0|45 7|E3tLt
1 Develop and k rocedures an . I
@ ! eeep e ep e ol |szAeg sun i gss 44 )
2.1 ing materi repare for an m
I support.g aterials used to prepare for and perfo X9l R D SABILt :
PR R | e—r—— N EEE—————
2 2.2 |Select work products to be peer reviewed. SEHE 2YS Yo HHMEES MY VER SP 2.1
- Prepare and perform peer reviews on selected work |+ EE HAE 2810 HYE HYAEZ0 Ofet 5= VRSP 21 822
' products using established procedures. HEE FH/otn sy, -
24 |Resolve issues resulting from peer reviews SEAEE 28 U2 0|+ E of 2%t VER SP 2.2
3 3.1 |Analyze results from peer reviews. SEYUER FH L2 Z0E 2N VERSP23
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2. PAYH HJALGH

2) SO} @ LH(EST, Estimation)

V. MIS HZALRY

Project Planning(PP)¥

< CMMI V1.3>

HoM E2AM7

L ser P Tablish Estimates el L
,’ sP 1.1 Estimate the Scope of the Project \\
\ 5P 1.2 Establizh Estimates of Work Product and Task aAttributes ,
\.n ~ SP1.3 Define Project Lifecycle Phases - | -
p=l-a T =" —— PN
S 2y e E L Qe — — S0l 012801 & %IX| %= PA = OILI!
SP21 Establizh the Budget and Schedule
SpP 22 Identify Project Risks Hlué 3 _I_ o EEOI mﬂﬂ A}I‘l x" xl- |_ Il‘Al_} g
SP 23 Plan Data Management
SP24 Plan the Project's Resources
SP25 Pian Needer.; Knowledge and Skills E E QI.E O u Au U = J ?” R
SP 28 Plan Stakeholder Involvement
SP 27 Establish the Project Plan
S5 3 Obtain Commitment to the Plan
sSP 31 Review Plans That Affect the Project
SP 32 Recondle Work and Resource Levels
722 OwenFlan Commiment PA | Level| Practice No. Practice(English) Practice(Korean) Related PA & Practices in Ver 1.3
< CMMI V2.0> 1 11 |Develop high-level estimates to perform the work. |2 %S +&0}7| Yof 49 +E2 MG FHL}
) Develop, keep updated, and use the scope of what is o
2 e’:ﬂmats d" F WAl Yolopel2 % 81 L ESHTL [P SpLIf3
) Develop and keep updated estimates for the size of |£M| 37|(size)0f Tt M2 8, ACO[E 3 & _—
2 ~ |the solution 8ttt '
ize esti ffor
@ . Based.on size estlmatels, develop and‘ rec?rd effort, 27[526) MHS 71802 24 717 Hlg AT 2
23 |duration, and cost estimates and their rationale for WOV PP SP1.4
| EST - A0 ol 12 231
| e solution.
.I . . k|
r » Develop and keep updated a recorded estimation |75 A% %2 JH&eta HHOE et -
| ) ;
I3 method. _
: . Use the organizational measurement repository and A8 R 0] o £ HE4 Y Z2HA TS 28 o1
1 ' process assets for estimating work. ot '
@ CMMI Institute Partner 40



2. PAY W7 ALS}

V. MIEL HZIALS
3) IR CIR|2]: © AN A Al 5§ ZA(CAR, Casual Analysis & Resolution) T EBAE

zlop A

V1.30| A= HM(ML5)Z 20l
O[5t Practice”} 4~ &|O]OF of

< CMMI V1.3>

o°I"

5t Z|= PA, but V2.02 MLS5 target Z210| ofL|2txE -3 E Practice Group

SG 1 Determine Causes of Selected Outcomes . \” 30“*" ML50"k| F_I' J'FboHEI
I

SP1.1 Select Outcomes for Analysis

SP12  Analyze Causes = V20CAR &2 fotJ|dt 232 dlE 1584 XI2X2
SG 2 Address Causes of Selected Outcomes
SP21 Implement Action Proposals J‘FGHEI JIHI' UI'O“A'I MI. E EIIE’ JHA|_

SP22 Evaluate the Effect of Implemented Actions
SP23 Record Causal Analysis Data

< CMMI V2.0 >

PA | Level | Practice No. Practice(English) Practice(Korean) Related PA & Practices in Ver 1.3
I--——--—————--——.——————————————————-ql\_-pm—éﬂ,qﬁq;-mmﬁFq'——————--———————————————q
1 1.1 Identify and address causes of selected outcomes. K . . -
ist of investigated outcomes(example
1 List of tigated out (0 ple)
1 5 2.1 Select outcomes for analysis. =42 flet ZaE dEetot CAR SP1.1
J/‘ : 2.2 Analyze and address causes of outcomes. Zite| g 45t CHEC) -
I - Determine root causes of selected outcomes by A ZE2MNAE el =W 2 MEiEl Auto] 22
I ' following an organizational process. elS ATt }
CAR | 3.2 Propose actions to address identified root causes. AEE ZE2R0E CHR Y| fIe 252 FMetetot CAR SP1.2
1| 3 3.3 Implement selected action proposals. SHE =3 HtA =S /ot CAR SP2.1 subpractice 2
: 3.4 Record root cause analysis and resolution data. 20 24 8 A Ho|E & 7| E3tC) CAR SP2.3 subpractice 1
CARy . Submit improvement proposals for changes proven to |Z0tXQl oz ZHE M Abgof st 7HM A= S
’ i =it
1 be effective. M E2Ct
| - Perform root cause analysis of selected outcomes SAH N CHE A 7|He &850 MFE Zutof of QPM $P2.3
: ' using statistical and other quantitative techniques. of 22 AR #M 2 sABICH )
4 Evaluate the effect of implemented actions on process o
[ 4.2 rf i tati F | and oth tit ’: S A QS F2H 7S A% Z2EAS Ao CAR SP2.2/2.3, OPM3.3
: . pe ho.rmance using statistical and other quantitative Cfst O|8=l ZA|o| wabE WobSiL|Ct 2/2.3, .
technigues,
Use statistical and other quantitative techniques to sfagets XMee AQX| OtHX|E AH-SHY| /I8 CHE
5 5.1 evaluate other solutions and processes to determine if | £ 2MIt T2 MAS HItsl2{H S4 XL CH2 &N
the resolution should be applied. 7|4 S e-83Ct

£ CMMI Institute Partner 41 Spid



2. PAYH HJALGH

V. NS HIJALG
4) 840} @42l (CMm, Configuration Management) NIl

Practice Areas 7/dot1! = Practices0| 3 A Bt gl

< CMMI V1.3>

T o ouraton e = Practice GroupOl 20tX19t =TH

5P1.2 Establish a Configuration Management System .
SP13  Creato or Reiease Bassiines = (L3 target & Al0il= CM2l =2 E Practice?t GOV&IIJt PG 3)tXI
S5G 2 Track and Conirol Changes
5P 21 Track Changge Requesis uI_I‘_E_EIO'IOF Bﬂl‘
Sp22 Control Configuration ltems
S5G 3 Establish Integrity
5P 31 Establish Configuration Management Records
Sp 3z Performn Configuration Audits

< CMMI V2.0 > -
PA | Level| Practice No. Practice(English) Practice(Korean) Related PA & Practices in Ver 1.3
1 1.1 Perform version control. HH #2|E Aottt
Identify items to be placed under configuration N e o
E 21 ’ P ? syBst) 5 228 At CM SP1.1, PP §P23
management.
CM )y Develop, keep updated, and use a configuration and | &4 % B 22| A|ARS LSl D XSHH, 283t M P12
' change management system. = '
- Develop or release baselines for internal use or for |22 =2 D40|A HZ37]| Kot o]~ 202 M P13
oM ' delivery to the customer. Aot by oLt '
2 Manage changes to the items under configuration N . " " ° .
24 ge chang J AT 510] Qs H20| Cfst M B2l BHCh|CM SP2.1/2.2, PMC SP1.4, REQM SP1.3
management.
- Develop, keep updated, and use records describing |24 #2| St0|M Bt B=S Jfddtn FX|5tH 7| M <P
' items under configuration management. £2 g3t '
F;erforfm conﬂgu;aholn aud|t:] to mamtzzn the mtegfnti/] SAO|A2F0l BZN B U S| AAHO| U
2.6 i i i .
0 c?n |gu.rat|on aselines, changes, and content of the 222 o3| o5 HAZAE 28 CM SP3.2
configuration management system.

£ CMMI Institute Partner 42 Spid



2. PAYH HJALGH

V. MIE HAALG
4) 401 @OAIAA &AM Ql SHZA(DAR, Decision Analysis & Resolution) G

Practice Areas 7/dot1! = Practices0| 3 A Bt gl

< CMMI V1.3>

SG 1 Evaluate Alternatives = \/1 32' Pracncegm 3}“ EQI- gl%
SP 1.1 Establish Guidelines for Decision Analysis

SP12 Establish Evaluation Criteria " gl_%_)Ltll_l'_glAl'_DE:_xo-l_a EI'OH [Hal_l‘ gk“ JH g/f"rx”%g '_I'lx‘"ﬂ
SP1.3 Identify Alternative Solutions
SP14 Select Evaluation Methods
SP1.5 Evaluate Alternative Solutions
SP1.6 Select Solutions

S S, e e

< CMMI V2.0 >

PA | Level| Practice No. Practice(English) Practice(Korean) Related PA & Practices in Ver 1.3
. 1.1 Define and record the alternatives. Ciors Folsta 7|53t
1.2 Make and record the decision. IAHAE S st 7| E ot
Develop, keep updated, and use rules to determine | 7| 7|8t QAL ZF 2 93t 7|SE Z2ZHAE X
2.1 |when to follow a recorded process for criteria-based  |2tOFSt=X| 2 dte &S LSt FX|5tH E-8df [DAR SP1.1
decisions. Of StCt.
22 Develop criteria for evaluating alternatives. CHOHS B7KSH| 9%t 7|7 S HHLotct DAR SP1.2
DAR | 2 2.3 Identify alternative solutions. ot S243 Aottt DAR SP1.3
2.4 Select evaluation methods. Bty S Meott DAR SP1.4
Evaluate and select solutions using criteria and e i .
25 ethods ’ 7|ZI WS g8ot0] £FHS Bt ML [DAR SP1.5/1.6
. - Develop, keep updated, and use a description of role- |4 7|8 QJAt 27 Het0| T3t BAIE 74dst D §X| :
[ ' based decision authority. . St ZE3HLL. ]

£ CMMI Institute Partner 43 Spid



PAYE H3ARY

V. NI HIIALS
4) B840k @R 2] K E3(OT, Organizational Training) MCIak

Practice Areas 7/dot1! = Practices0| 3 A Bt gl

< CMMI V1.3>

5 1 Establish an Organizational Training Capability
SP11  Establish Strategic Training Needs n V1 32' Pracuceg_ﬂ} 3}“ EQI- g.IAE
SP12  Determine Which Training Neads Are the Responsibility of the Organization
SP1.3  Establish an Organizational Training Tactical Plan

SP14  Establish a Training Capability
SG 2 Provide Training

SP21  Deliver Training
SP22  Establish Training Records

SP23  Assess Training Ciicuwuros -

< CMMI V2.0 >

PA | Level | Practice No. Practice(English) Practice(Korean) Related PA & Practices in Ver 1.3
1 1.1 Train people. A USE WK OT SP 2.1
) 21 Identify training needs. us U=E Aottt OFSPH
2.2 Train personnel and keep records. HYUS ugst 7|52 [l OFSP2H-&22
31 Develop and keep updated the organization'’s strategic XXo| M2 G T DL UXEZ JjstD Q[T |OT SpiA
and short-term training needs.
a0 Coordinate training needs and delivery between the & ¢} =3 S0t & AL0|9] W& L|=9t WS HIS OT $P1.2
work effort and the organization. 2N
oT aa Develop, keep updated, and follow organizational ZEO| M2t A B WA E S WSt RIS W OT 5P 1.3/5P2.1
5 strategic and short-term training plans. e
a4 Develop, keep updated, and use a training capability |ZZQ| W& L|ZE 2T 5 YU S FF2 7Lt OT SP 14
to address organizational training needs. 1 R[S0 2ottt
35 ,:‘rsz:i::e effectiveness of the organization’s training XX DS T2 NS Wi oT SP23
26 Recor.d, k.eep uanFed, and use the set of XE D97|2 HEES WD OX[SHD B} OT SP2.2
organizational training records

£ CMMI Institute Partner 44 Spid



2. PAYH HJALGH

4) B 210} Development Capability Area(®PI, Product Integration)

V. MIEL HIFALYY

B

AHE SeH(PI) PA 2 B3t QIS

< CMMI V2.0 >

5%

P

@ CMMI Institute Partner

PA | Level | Practice No. Practice(English) Practice(Korean) Related PA & Practices in Ver 1.3
1 1.1 Assemble solutions and deliver to the customer. SENE 2L AM0| A H S} PI SP 3.4
Develop, keep updated, and follow an integration N N N
- b Keep tp J S F2FS et SX|GHH MHECE PISP 1.1
strategy.
Develop, keep updated, and use the integration o N N
- elop tIO p 9 E3 342 jestn XSt WECt PISP 1.2
environment.
) s Develop, keep updated, and follow procedures and ~ |2EM1t AZHE E3tof Cist B} 7|&S +83slD Pl SP 1.3/5P3.2
' criteria for integrating solutions and components. XI5t mHELY, ' '
5 Confirm, prior to integration, that each component has X2 Mo 2t HEHET SHEA| AlEE| T QAKS
2.4 i ifi i i .
beerT propetrly |d(;er;t|f|§d and operates according to its 9 Mo Tja RHESH=X| SHoIsiTt PI SP 3.1
requirements and design.
Evaluate integrated components to ensure o _ i~ N
PI 25 conformancegto the squF'zion’s requirements and SUE YRASS Bopdtol SFA2l a7 % A PI'SP 3.3
' a 2 F481ER| gt '
design.
Assemble solutions and components according to the | _ . : = o = xals
2.6 - teqration strat ST MEf0f Mt ER MM HEHEES ZESICE PISP 3.2
integration strategy.
Review and keep updated interface or connection SEU 3 Moo 24 Mg #el 2Td A 2y
3.1 descriptions for coverage, completeness, and O CH3HO] QIE{I|O|A = HEUME AESHD QX|SH |PI SP 2.1/SP2.2
consistency throughout the solution'’s life. =
3 Confirm, prior to assembly, that component interfaces x2847] M| HEHE OIE{T0|A i Ll M0| OlF]
3.2 i ith i i .
or connections comply with interface or connection HO|A T UM MM SAsHoX| SolsiCH PI SP 3.1
descriptions.
. Evaluate assembled components for interface or QIHOO|A 52 HYMO| e dof ofs) =8 & H=xd bl SP 3.3
' connection compatibility. EE BUlotLt, '
4 spic



. PAE HH3A}
2. PAYE MY - . , V. ML 73 ALY}
4) B £1}: Development Capability Area(®@TS, Technical Solution)

1% &2 M (Technical Solution) 2 ¥I517} §LOLL, 7|2 HER RE{0| 0] AlE} 412 2ol Tfst 71& 282
UE0| A4z Q4
ﬂ
T
< CMMI V2.0 > >
PA | Level | Practice No. Practice(English) Practice(Korean) Related PA & Practices in Ver 1.3
1 1.1 |Build a solution to meet requirements. QIMNEE BFN7|e R4S 7H0L,
— 2 — — JResign and huild 2 solution to megt Jequirements — - |8TARZ STAZ= E3 82 2N 2500, SR L o o e em e e
2 V22 |Evaluate the design and address identified issues.  [HE 7Kl AJRE 0|5 of 2t
- — 23— — LProvide guidance onvse,of the solution, _ _ - — — Rl e e M g Y BB il A R
| 3.1 |Develop criteria for design decisions. 27 270 Cfot 71F5 JHErott, |
s 32 |Develop alternative solutions for selected components.| M H % ZZHEV et ot £2M S Jestct TS SP1.1/SP2.4
33 |Perform a build, buy, or reuse analysis. 7% 710 52 Y 248 st TS SP2.4/SP3.1
3 34 |Select solutions based on design criteria, A 7|F0 wep R NS MY TS SP1.2
- Develop, keep updated, and use information needed |44 E F&ote O 2R3 FTEE W61 {50 S
' to implement the design. AFEOHLY, '
26 Design solution interfaces or connections using T8 7|70 o AHmo[A B2 AHYN £RHS rp23
' established criteria. 2ot '

= &H EJt X 0100 et Ol++0ll OHE V1=

- dHl Y JI=E =

£ CMMI Institute Partner 46 Spid



. HAA
2. PAYH H3ARY V. ML SHTIALGS
5) J2HHIOE: 2 MA F2 B3 (@PQA, Process Quality Assurance)

= 22t Q0| PAO|E B A,

< CMMI V1.3>

SG 1 Objectively Evaluate Processes and Work Products

SP11  Objectively Evaluate Processes = PPQAJI POAZ JHE(Product)t HI=SO0IAM tHE&)
SP12  Objectively Evaluate Work Products 33U, product= 20| S2&E

56 2 Provide Objective Insight
i ! N | - SEE S0 tSHHME A8 2 JI=(NEW)
SP 21 Communicate and Resolve Noncompliance |2sues

Sp22 Establizh Records

< CMMI V2.0 >

PA | Level | Practice No. Practice(English) Practice(Korean) Related PA & Practices in Ver 1.3

1 1.1 Identify and address process and work product issues. |22 M A U ZHAMEEO| 0|45 Al K 7|stCt,

- Develop, keep updated, and follow a quality assurance |3t & HIO|H & 7|t
. XH= H
o

2 EALHS M HAMNE |PPQASP3T-QENZHE|A Q= LfE)
=
-

approach and plan based on historical quality data. Ct NEW

THE Z2MAE ABNoR (MEE HS) Bobet [SP1.1&1.2

-
-—— O N BN NN N NN BN BN BN BN BN BN BN BN BN BN B B

f
|
PQA 1 5 2.2 selected performed processes and work products ot
=
Z

Communicate quality and non-compliance issues and

ba A Y 2XY oSS AAaSst A0 i3 o 21
' ensure their resolution. AMS BB '
2.4 Record and use results of quality assurance activities. |EZEZ &&0| Z1t5 7|25t ZE3ICL SP22
5 - Identify and record opportunities for improvement  [SHEZ &3 00| 4 MF0| T3t 7|2 E A Estn 7| NEW |
' during quality assurance activities. ot ;

£ CMMI Institute Partner a7 Spid



. HAA
2. PAYH H3ARY V. ML SHTIALGS
5) JHHI}E: 2 AMIA RH4FIHE (@ PAD, Process Asset Development)

V1.32] OPD PA7} V2.00||A= PADZ 0|2 HZ

< CMMI V1.3> = V1.39| PracticeS1t 3 H W3t 8101 LS sub-practice

5G1 Establish Grganiz:.aticunﬁl Process Ass;ats - LH g OI AO*k“ QI_EI J_I LI_ |:c|>;| gll.gl_ E
SP11 Es’ta.blﬁsh S‘.tanda.rd Processes B _ V130"k|E JH%P_I' ﬁa => VZU “2.2” Ollklé _—rluH gg IH%}% ﬂa
SP1.2 Establizh Lifecycle Model Descriptions _ E‘" Wl 2|=|E'I II‘AI'Q -T-IHII"OE =1
SP13  Establish Tailoring Criteria and Guidelines = &1 —= = —a
- 3.1 XHA A=S0)l TS M, IZHA O IMINE 2HIMCE oF

‘F2 IS0V d= #HIA BH

SP14 Establish the Crganization's Measurement Repository
SP15 Establizh the Crganization's Process Asset Library

SP16 Establizh Work Empviratmieind GEanllisrdsce No. Practice(English) Practice(Korean) Related PA & Practices in Ver 1.3
SP17  Establish Rules apd Guidelines for Teams HYS FEo| 2ot ZEMS RIS JHER,
1 1.1 Develop process assets to perform the work. (%fl: Work instruction, Process descriptions, Templates
S)
- Determine what process assets will be needed to &ﬂ% st —‘?—l?H EEIRéJ ZZ M2 Rpito] EAQIX| NEW(OPD SP1.5 At A3
perform the work. Aot (Of: Work instruction, Templates, Tools 5)

< CMMI V2.0 > N PR Gl ——

: 2.2 Develop, buy, or reuse process assets. ZEMA IS e, 20 B2 B0 1
¥ 1 i 23 Make process assets available. ZEMA AHtE B&IHssHA sich [
1 - Develop, keep updated, and follow a strategy for T2 M A RS 530 AG0|ESEH7| I3 HEFS 7|
@ ! building and updating process assets. 50 FX|5H0 MEFS HECEH
: Develop, record, and keep updated a process RE DT2HA Y T2AA XA REES Ml 1
. PAD | 32 architecture that describes the structure of the A& OFF| KIS e 7|2 U QX/BICH :9PD—SP—1—5—supraeﬂee—1—9|—§Hl-§l=
; PAD L i e e e ] QU0 i e DGR S5 ] o QLSS 125 S0 S e e o e o o e o o o o B
3 Develop, keep updated, and make processes available |Z2MAE J|YstD FX|stH &2 Qs 2 7t OPD SP1.1, OPF SP3.2
for use. Al 2HEL
Develop, keep updated, and make tailoring criteria and | EZ= ZZ M A MEO| Chet B Y2{2 7|&at 7to| =2}l
3 3.4 guidelines for the set of standard processes available |2 7HYstd FX|5tH 282 I F27HsstA 2HE  |OPD SP1.3
for use. C}.
as Develop, keep updated, and make the organization's |ZZ/Q| T2 A|A Xtit 2to|E2{2[(PAL)E 7HE st FX] OPD SP15
process asset library available for use. st 282 Qo T2 7HsSkA SHEL
. Develop, keep updated, and make work environment |ZZ0| Ztistd BEZ st RX|st0 &S 26l —
o o o gS120920S Q03BN fOT USE, e R el el = .
: . Develop, keep updated, and make organizational ZHO £ W 24 EES LSty RAISIH 285 : o
I measurement and analysis standards available for use. |98l ®27+s8HA 2HECH I ’
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, A
2. PAYH H3ARY V. ML SHTIALGS
5) ZHPLIE: IS ML gHEl(® PCM, Process Management)

V1.32| OPF PAZ} VV2.00|A= PCMZ 71
= V1.39] PracticeSit 3 Hl H3t 8iS

a2 I A AlSH OH =) O] OaHF|IA = St
< CMMI V1.3> _EZMNA HUAHI=/0IH0PF SP2.1/2.2)E OILIC] ZHEIA(12.1]E S8
.
_xi:lx'l II A A{O] O II A AlO H HiHH C =2 ENH/IM
S M X O HA JHMO| QT2 MIA JH410] J1d, B, = SS E24/8JI
5P14 Establish Organizational Process Needs
_ el P . xMatx o £ H}O! 91 XaEx] Al7] st
SP12 Appraise the Organization's Processes . OO u O LLO X OO ™M °
SP1.3 Identify the Organization’s Process Improvements
SG 2 Plan and Implement Process Actions PA | Level | Practice No. Practice(English) Practice(Korean) Related PA & Practices in Ver 1.3
i T2 M A JI0|E2}0IS AT TRAA ZHE AlY
sp21 Establish Pro Action Plans De.velop a-supp-ort struc.ture to provide process & Ztoj =2t iS5 3t il e 2
spa2 1Mol tP Action Bl guidance, identify and fix process problems, and N +FotH ZRMAE XEF 22 JHH5H7| fIsiM =
e mplement Process Action Plans continuously improve processes. EM2 WS XY TR E JHgsich
< et - )
SG 3 Deploy Organizational Process Assets and Incorporate Experiences 11 OIlAl) How the structure will be set up and updated,
[~ i il o
SP3a Deploy Organizational Frocess Assets Funding and support, Training, Resources needed to
SP32 Deploy Standard Processas 1 sustain the structure, Roles and responsibilities
S5P33 Monitor the Implementation
SP34  Incorporate Experiences into Organizational Process Assets 12 Appraise the current process implementation and oM Z2AA o|E HItstn ZF I of S AEE OPE SP1.2
) identify strengths and weaknesses. =3 '
1.3 Address improvement opportunities or process issues. | 7§ 7|3 52 T2 M A O|%FE | 7|Stet OPF SP2.2
< CMMI V2.0 > —
_ a1 Identify improvements to the processes and process ma A9 ZEAA XA CHSH FAMES AlMBICE | OPF SP13
b 5 assets.
- Pevelop, k?ep updated, and foIIFJw plans for )ﬂgf._' Ei*ﬂf S oty LI A=l g TSt OPF SP2.1/5P2.2
implementing selected process improvements. FXISHH FE4TiCt
Develop, keep updated, and use process improvement|H| =LA SEE FH &t 4= Qs Z2MA I SEE s
31 velop. keep up € process imp " =ETHET A = |oPF SP1.1(el Betah
PCM objectives traceable to the business objectives. JHestn FX|SHH Lol EgL T
Pc M . Identify processes that are the largest contributors to  [H|ZL|A SEE S8t 7t 2 7|018 ote 22 OPF SP1.3
= ) meeting business objectives. MAZ AlgstL|Ct :
Explor}e and evaluate potential newlproclesses, A 7812 Al Sls) ROl MBS TRAA
3 3.3 techniques, methods, and tools to identify Il w9 ST AT BT
improvement opportunities.
Provid rt for impl ting, deploying, and Z2MA J4Mo| o, Mg W FX|of st K|S NS
24 row. <=j suppo ot implementing, deploying, an = 2 7ol o]%, Mg |ofl o |¥e S OPF SP3.1/5P3.2/5P3.3
sustaining process improvements. Shet
- Deploy organizational standard processes and process IE EZ DEAA Q DA KALS X8 OPF SP3.2/5P3.3
assets.
Evaluate effectiveness of deployed improvements in  [ZZAMA M SEE SH4317| QI8 M 7 oto
3.6 o ) poyed mp oo = e OPF SP1.1/SP1.3/5P3.4
achieving process improvement objectives. 284S BIleio)
Validate selected | performance improvements agalnst 1
proposed improvement expectations, business SAA Ee OHE B2X 7|8 e 285t0 mMetel i I
4 4.1 objectives, or quality and process performance 7ICHALE, HIZ=L A B8 £= FE W Z2A2 4Ot 5 1
objectives using statistical or other quantitative BO H| WS MYE Hut S-S FelgLct I
techniques. _!
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2. PAYH HIJALS}
, MIEL EHH ALSE
6) Aalmt: A ¥ £ (@PLAN, Planning) V. MIT HPAY

V139 Z2HE 5 42 (PP)3} T PAR ESTE S2UAI7| D IPMO| & 421} BT L] S8 < CMMI V2.0 >

— — — - —
PA | Level | Practice No. Practice(English) Practice(Korean) Related PA & Practices in Ver 1.3
N 1.1 Develop a list of tasks. I FES Ytk
1.2 Assign people to tasks. ZF 0] Tt Q1P S SEotCt
_ ]
I - Develop and keep updated the approach for Kol ABS o|sh MO HFAIS JHHEtT QX|BHC} CMMI-SVC WP SP1.1 :
| e accomplishingthework, L GMMIACQEPAPT )
55 Plan for the knowledge and skills needed to perform o) ABS ofsf WS K|AIT} 7SS AEsHct PP SP 2.6
the work.
Based on recorded estimates, develop and kee 712 Bl AN S HIEZ o2 Of At B U™ S Vst QK|
2.3 P P i m=re * Ee= A=A T op sp 2.1/5P2.4
updated the budget and schedule. ohCt.
P 2 Plan the involvement of identified stakeholders. | M@= O[S HAXIS 2| Ho| A=ls s&lotey. |ppSP26
| 2.5 Plan transition to operations and support, _ . JES R AAS= M S 2RO o [CMMIACQ PP SR
- Ensure plans are feasible by reconciling available and  |7+8 Atel W AX XS ZFsI0 A== g 5= 9l PP SP 3.2
' estimated resources. =X| 2olstL}, :
Develop the work plan, ensure consistency among its [¢ A2l &35t & 7 =0l
S p Pl yamong its |H A2E A%, HE 2 PP SP 2.7
elements, and keep it updated. StHAM O|& ||t ‘bé“
PLAN Review plans and obtain commitments from affected |@g& &= O[3 °> )
2.8 P e Z e? PPSP 3.1 &33
stakeholders. | E3tC} bé“ (\0
Develop and keep updated the defined work process |Z%' %°> Q‘(AG VIE 2 |
3.1 by using the organization’s set of standard processes 9}} 99‘)/ St FX| :IPM SP 1.1 :
and tailoring guidelines. Q? ’Qx/\/ % [ I
Plan work using the defined work proces« g)’\\) 22

O
3 3.2 organ.ization’s process assets, and ' %“Q”&\z\“/‘ %\
repository. . \Q“

:IPM SP 1.2/SP1.4

3.3 Identify and negotiate critical depent QQ =dE A RSt fipM sP 2.2

34 Develop and keep updated the work ¢ * “\?) 4o BES 7|Ho = XY 2ty S st /X[ ||pM SP 1.3 I
based on the organization’s standards. . ct. P n:
Develop and keep updated a defined work  ucess =a

= =
PLAN

that enables achievement of the quality and process
performance objectives, using statistical and other

quantitative techniques.
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2. PAYH HJALGH
6) Aall: ZLIEI® & SH(®BMC, Monitoring & Control)

V. MIS HZALRY

V1.30 T2AME DL|E2 L EX|9| practiceS1t IPMQ| 22| &

e
©
o
!
A
)
[
o
Ofm
ook

< CMMI V2.0 >

PA | Level | Practice No. Practice(English) Practice(Korean) Related PA & Practices in Ver 1.3
L 1.1 leentify Record task completions. oY e E M8 Eotrt
1.2 Identify and Resolve issues. 0| E AEotu df Zotrt.
- Track actual results against estimates for size, effort, |Size, Effort, 27, At X|4] 9! 7|&0f chst 7% 9l of PMC P11
' schedule, resources, knowledge and skills, and budget. |20l TSt A& ZntE FHSCH ‘
Track the involvement of identified stakeholders and . o
2.2 . HEE O[S HARI Hojot SOl5 FHPLILL PMC SP1.2/SP1.5
2 L e o o SO T T o o o o o o o o ] . . . .
I 2.3 Monitor the transition to operations and support. 28 A XY z9| Mets DLIHE o} CMMI ACQ- PMC SP1.8 1
MC y T'ake?f.correlct;ve actllons V\(/jhen alctual ;esults differ AR 27} A2E ZIbet A7 2L S22 B o1 5raar5h 3
. significantly from planned results and manage to S O AIEAZ Asict PMC SP2.1/SP2.2/SP2.
closure.
a1 Manage the work effort using the work plan and the |Z¢l A2 3 FolE 2 T2 MAE EEBI0] &Y Ly M SP1LS :
' defined work process. Mg 2|} 1 : "
L]
iy . o =073 = S o T S I
. 32 Manage the critical work dependencies and activities. |23 &g o|EH 9l 252 #a[stCt 1|/PM SP2.1/SP2.2 :
|
3.3 Monitor the work environment to identify issues. 4Y otgS ZUEPL0 0|75 A gLt ! 3B AL .
QshS B Ofsf TAKIet BBE 0|2 a|etn of | I
3.4 Manage and resolve issues with affected stakeholders. ;&; = 1{IPM SP23+8 SP 2.3 i
= . I I

= SVC, ACQC| RAE9| etx
= [PMOJIA 22|Qt U&EE practiceE2 &
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2. PAY HZAAIGH
L AMIE A
7) PA LiEtoflx{ 2] EH D} oY [al(BRSK, Risk Management, 2/2) V. MISL TG

RiskOl| Z2H& 2| 22t otL|2t 7|2[(opportunity)2| 7HE =@ (2|43 = Potential Problem + Opportunity)
< CMMI V2.0 >

2|23 7H'E0]l EXfE Q! 25| (Potential Problem) 2+ OL|2} 7| 3|(Opportunity) = CHRX US

Risk

HIAN 2H= QS|
I =8 290 Mozt 2 = 1,
3 SlE\=2 & L A Olo
XA s W = Sl E == T U

[V1.3] EEECER
1 25 N0 IS5 £0|T
leS Srfst A2 =
713]0 L3t SHol/ag
=CH=2H

¥ ZE|o] B = 2|Ho| HZ(All levels of an organization)
- ZRME CH9| Hok oL|at ZF SHOME Be
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. PAY HI7JA
2. PAYE @AY . V. ML SHTIALGS
7) PA LHELOlIAM O] HHBL: QjH @al(®RSK, Risk Management, 2/2)

RiskO| 224 E4| =2 ot et ]3] (opportunity)| 78 =¥

< CMMI V2.0 >
PA |Level| Practice No. Practice(English) Practice(Korean) Related PA & Practices in Ver 1.3
1 1.1 |ldentify, record, and keep updated risks. c|A3E A 715§ R &2, PP-SP2.2-& RSKM SP2.1
21 |Analyze identified risks or opportunities AEE 223 22 7|9|§ EM5H, RSKM-SR2-2, PP SP2.2
2 Monitor identified risks and communicate status to ~ |AJ2E 2|A3E TLIHESD, 0|5 Y2 = 0fg]
2.2 o O - o PMC SP1.3-8-RSKM32
affected stakeholders. BATZOA HE = SR
31 |ldentify and use risk categories. g|A3 7 12|§ AlEotil 2ETY, RSKM SP1.1/SP2.2(+ 2-&)
Define and use parameters for risk analysis and A3 43t Me2lE Yo mhet0|HE Folon g&st "
RSK 3.2 _ RSKM SP1.2/SP2.2(+ &)
handling. .
Develop and keep updated a risk management
3| 33 pancieep J 3AT He| MBS 2880 A3} RSKM SP.1.3
strategy.
34 |Develop and keep updated risk management plans.  |2]A3 #2| A2 S HYstD 0| FAI3HCE RSKM SP3.1
Manage risks by implementing the planned risk HEE 2A3 Mo 252 O[YFOEN AIE e
35 He IS5 By Impementing fhe p 48 523 33 g2 e
management activities. orLt,
 ZTEHE|A 2o = 2 HEt QHE QY
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2. PAY HH7JALS}

o . V. MIEL HITALGS
7) PA LHELOIA Q] B} 23 AHAI2FEI(@ SAM, Supplier Agreement Management, 1/2)

1. =2o| ojret 3}
- V1.3 SAM = 4: to manage the acquisition of products and services from suppliers.
- V2.0 SAM %’ﬁ: Establish an agreement with selected suppliers and ensure that the
supplier and the acquirer perform according to the terms over the course of the
agreement and evaluate the supplier’s solution
2. 38t "It 2jo| 4
- Acquisition Type(SP.1.1), Select Supplier(23AF T7}, SP1.2) 22 LY Aty|. 2242
MEdS) "WILSt= AR L=, S84 solutionof| Clist Hotof| =4

3. g 3 9 Zs}

1) 70 %'!‘l".(ﬂ*’*i)oil Chet 2=t
“Conduct reviews with the supplier as specified in the supplier agreement.”(V1.3)
“Select supplier technical solutions to be analyzed and conduct technical reviews”(V2.0)

2) T2 MA BL|E{AO| 25}
- V1.2249 SP2.2/2.32} V1.32% SP2.12] sub-practice®f|> ZHchstA| 22 LY ClE

- “Select, monitor, and analyze processes used by the supplier’ (V1.2 SP2.2)

- “Select, monitor, and analyze processes used by the supplier as defined in the supplier
agreement”(V1.3, SP2.1 subpractice 3tH)

- "Select and monitor supplier processes and solutions based on criteria in the supplier
agreement”’(V2.0)

4. e 4 FEH 22| 2|0] SZ(NEW): S5 &d HE W3 X X it 20{0F &
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2. PAYH HJALGH

7) PA LHELOIA Q] B} 23 AHAI2FEI(@ SAM, Supplier Agreement Management, 1/2)

V. MIS HZALRY

< CMMI V2.0 >

PA |Level | Practice No. Practice(English) Practice(Korean) Related PA & Practices in Ver 1.3
1.1 Develop and record the supplier agreement. St AAS LSt 7| E5H.
1 1.2 Accept or reject the supplier deliverables. L3242 £H 2 MRS
- I"Pr_oc_es_s;JprTer_irT/o_ich._____________%—ET%@OWE_HETTE_IiTET___________-
)1 Monitor supplier as specified in the supplier 232 A2 N 7|2 BUE U 23] BRIt SAM SP13
agreement and keep agreement updated.
Perform activities as specified in the supplier _ s
22| ement P PP 333 200 BAE HES 4B SAM SP2.1
) .
)3 Verify that the supplier agreement is satisfied before 815t £2M 8 0l4517| 0| 222} A 20| 02 52| 2 SAM SP2.2
accepting the acquired supplier deliverable. Yottt ’
SAM Manage invoices submitted by the supplier accordin
i to thegsuloplier agreements y i 9 |23 Aol wet 22Apt S 472 RIS, |CMMI-ACQ AM SP14
LT T T T LT T T L LI L L L L T L L L L A T T T LT T T L L L L L E T T T T —r—rt
Select technical supplier deliverables for analysis and SAMG0F St 2321 7|& 22 MS MASID J|SHEE 2 |
] TS0 =2 d= doorL, /lEa T
31 . ) EH;H: = o8 e = T|CMMI-ACQ ATM SP1.1/1.2/1.3 1
I conduct technical reviews. AHBHCE,
3 1
: - Select and monitor supplier processes and deliverables| 222} #|ofo| 7| 20| M2t 222t T2MA L £2MHS M CMMI-ACQ AM SP1.2 I
: ' based on criteria in the supplier agreement. Yot ZLEE otct ' :
1
: Select measures and apply analytical techniques to  |zz o ma gA N2 H(QPPO)E ©A5H| Q5 224t I
4 4.1 quantitatively manage supplier performance to achieve [/ 25 Y&Hoz elsty| et 242 L 24 7|82 M |NEW(HM) :
! quality and process performance objectives. ST i
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2. PAY HZJALSGH

8) Big Brother2] F4H @MPM, Managing Performance &Measurement, 1/2)

V. MIS HZALRY

-

gt Ze|e AEE

e

|= MA, OPP, OPF, OPD, OPMZ2]| Practices0| & 7i1H&

o= 1 (1 ]

QXD T U= PA

[ — ey

o) < cMMI V2.0 > - Big Brother EH¥[22719] Practice2 FAE)
Level | Practice No. Practice(English) Practice(Korean) Related PA & Practices in Ver 1.3
. 1.1 Collect measures and record performance. ZHYXE ot 4UtE 7| =9t
1.2 |dentify and address performance issues. 41t 0|7 & A8t OHEL
Derive and record measurement and performance | MHE BIZUA 27AY 3 SEREE Y A 4T [ |
21 |objectives from selected business needs and SHE =010 7|51, 0[0] ot YH|0|E HEIS :MA 11|
objectives and keep them updated. FX[OHCt 1 :
> Deye!(?p, keep updated, and use operational +§7§j01| CHSt 2% JOIE 74, RAl, HHOE X &8 L SP1.2/SP1.3!
definitions for measures. oLt I i
s Obtain specified measurement data according to £ 2YFl0 wetd M ote ZHHO0HE 2l S0t iMA o 1 i
, operational definitions. Ct. ! :
o Analyze performance and measurement data £4 2880 watA 57 GOl o dirE EA% i/IA oy |
' according to the operational definitions. Ct ' ‘ _iVlAQl & practice
Store measurement data, measurement specifications, 25 20Hoo] M2tk ZHO|0JE, 55 HH 2 24 : i
25 and analysis results according to the operational H71= Rt |/IA SP2.3 :
definitions. : -
)6 Take actions to address identified issues with meeting |58 X M3t SHE HUEA|7|7| fef A EE 0|FE ¢f i/IA - :
measurement and performance objectives. 25}7| ?lot ZX|E oL i !
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. HAA
2 P{A'E HBAY _ V. ML SHTIALGS
8) Big Brother2] F4H @BMPM, Managing Performance &Measurement, 2/2)

Develop, keep updated, and use organizational

H=E=L A S85E &8 2 =Us =2 5FE AU dars
3.1 j i
measurement and performance objectives traceable to E= Jjwsln SX|SHH =HE SO} MA SP1.1
business objectives.
Follow organizational processes and standards to
develop and use operational definitions for measures |ZEO| CHTr 23 He|E ZHEStD 2&8351H7] ?s == | New
3.2 and keep them updated. ZE2Ma2r 2ES UHED, Ol E /X|2t2|stet PSP
B I I} dated o +ha. PR . 2= = HEZ| o . = .
B lop—teepupdated—anduse—th rganization < =2,
measurerment repository:
R == x| IT A= HiS o S = = NEW
Develop, keep updated, and follow a data quality CIolH & Z2 M58 HESt |X|SHH O| & E i i i
3 3.3 process ct (SP2.7 subpractices 3 data integrity

check =& &'=)

Following organizational processes and standards,
3.4 develop and use operational definitions for measures
and keep them updated.

Analyze organizational performance using

3.5 measurement and performance data to determine

OPD SP1.5

=0i w2F =3of thist 23 82|
o
o

X|sket.

OPM SP1.2
performance improvement needs.

Perlod'lca!ly communicate performance results to the oAb = SIC}. NEWE =) 242
organization.

Using statistical and other quantitative techniques,

=
i i =

develop, keep updated, ?nd.commumcate quality and == Jie, 2 |OPF SP1.1, OPP SP1.1

process performance objectives that are traceable to

x| BHE| W S|ALAS SO
business objectives.
Select measures and analytic techniques to EA QU 2N MO 2 E 2SSt s HaAA" o
4.2 quantitatively manage performance to achieve quality (|2 &E3ilE #2lgt = U= =5 U 24 7|2 ME™-HTH QPM SP1.4
and process performance objectives. =
" Using statistical and other quantitative techn:jues, = QU ChE Mo 7| RS SR SL0] IS A AT
4.3
EZZZI;ZS keep updated, and use process performance o|Aatole I LUStT D X|SHH S SICF OPP SP1.4
Using statistical and other quantitative techniques, S O CE MR TS SHesto] TaAlA ADD
4.4 .
ie(;/jle?sp, keep updated, and use process performance we Jywstm S X|SHH S SHCh OPP SP1.5

Using statistical and other quantitative techniques,
4.5 determine or predict achievement of quality and NEW(OPP SP7.7 FZ23F)
process performance objectives.

Using statistical and other quantitative techniques,

EH U Cl2 =R J|HES S2310], H=L|A 2 FI}

. N . . . = = S 0= 23 , =

5.1 ensnrjre that business objectives are aligned with HIZL|A Feafa) A4 0fo) S Shsh=X| SHolsich OPM SP1.1
business strategy and performance.
Analyze performance data using statistical and other M EHEL - Sop ek =13

=
EH =
quantitative techniques to determine the organization’s |& A= S 4]

=] =2 = U= =HEs 2E5H7]
5.2 ili i i i i o] =1} = X 2Ex HS =28 Ad OPM SP1.2/SP1.3
s ability to satisfy selected business objectives and 2IsH, 54 X CHE HEE Z|8HsS 283519, &gt 4|o|
identify potential areas for performance improvement. |E| & =4 StC}
Select and implement improvement proposals, based
on the statistical and quantitative analysis of the H=L|A 2 U o2 M Hif 885 &M oS3 st
5.3 expected effect of proposed improvements on AMetEl ZHA 2] ol & == =30 CHet A X "X & (OPM SP2.1/SP2.2
meeting business, quality, and process performance A2 ZIdto 2 I N|etES MENSED o|-ishrt,

objectives.
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2. PAYH HZIALG}

V. MIEL H7ALSE
9) RES2, TWE|AL| Bk HHIA(GOV) & QUE L O[3H(11) CIkC

Understanding Persistence

([
1) V1.3 24l 2) V2.0 22! - Persistent and habitual
Q Process Institutionalization(LAH2hH 0| &= Q Practice Persistence0j| &=
Q Glossary 0l Z2| “the ingrained way of doing - persistence: 0{2{Z0|L} Yol = =161 sHE

business that an organization follows routinely as
part of its corporate culture.”

oM HI5tD ASHOE A4

- habit: ZEO0|Lt &, §3] E7|517 2= 2%
(0] 7|2 Bafo| YpEoR AMHO S ML g2 TUEA
3] 212 P02 )

. DRNATL IS 2T SAE| AL, B2 2|7{LE, B2 AI7t0] 2|of Tfet T2 AA ARH0| oSl

.« 2 222 M2L 22| S A €D, YTt D20 BHEIH, 2L TS 77|17} OIS oY1
225 St
. 0215t HAIQ| HAS “H|ZL|A HAPO| HEHS 7|H A0 = YBHS =

@ CMMI Institute Partner 58



2. PAYH HJALGH

V. ME HZAALS
9) 53 mEHE|A Q] HIL:BHHHIA(GOV, Governance, 1/2) 5 8N

Generic Goal/Practice 7HE0| HHEA(GOV, Governance), 212t 0| (Implementation Infrastructure) 7Hd2 =
2 =

< CMMI V1.3> < CMMI V2.0 >

PA | Level | Practice No. Practice(English) Practice(Korean)

GP11 Perform Specific Process Senior management identifies what is important for | &®| 22Xtz T =W A0 Qo AS AHstT,

. — . 1 1.1 doing the work and defines the approach needed to |ZZ0| SR E Fdste O Zast T2 WA FolF
GP21 Establish an Organizational Policy accomplish the objectives of the organization. LT},
GP2.2 Plan the process Senior management defines, keeps updated, and Ao|Ba|Rte KXo 85 Lx 9 2ES J|doz =
GP2.3 Provide Resources 2.1 Fommunicat‘%s organAizationaI directives for process EMA olF I M S s A X|HE Folstn &

. — implementation and improvement based on X|540f ©iE|o|E5tn MersLct
GP24  Assign Responsibilities | organization goals, needs, and objectives.
GP25  Train People Senior management ensures resources are provided | &@[#EZ|XHe 7|HEle ZEMA E4@4)E "o, K|
: . ; 2.2 for developing, supporting, performing, improving, A, w8, 00 S O 5 s 22T HSEE B

GP26 Manage Configurations and evaluating adherence to expected processes. Zeteh
GP27  Identify and Involve Relevant Stakeholders 2 Senior management identifies their information needs,

and uses the collected information to provide

S|
: | 2.3 AHEAEE) U A=S M3 2l st YRE
GP28  Monitor & Control the Process | i i = = = =
] governance ‘and ovef5|ght of effective process AlSID ARE HHE a0
o GOV implementation and improvement.
GP29  Objectively Evaluate Adherence
Senior management holds people accountable for = -
GP2.10  Review Status with Higher Level Management . gement nods peop o YoABERE =5 M E4 I2H2 01Y AWM =
2.4 adhering to organization policies and achieving —— 5L xHOlD AlEb= .
: ‘ : ) ) C B Y0 o MYS MESOHA 2B
GP31 Establish a Defined Process process implementation and improvement objectives.
GP3.2  Collect Improvement Information Senior management ensures that measures supporting Ao|Ta|Rle £X Mo 2N BEE X Uste =
oTI e B | e e R | = = =9I Jo
a1 - -
goals and objectives throughout the organization are X2 4%, 24 U B2SE2 BB}
3 collected, analyzed, and used.
Senior managenTent ens‘ures that competencllesAand A TR 2t} ZEAAY £X0 2E U SHI}
3.2 processes are aligned with the goals and objectives of AKBEE HEASLICH
the organization. = TTeE
_ ol o Senlorj manageme}nt‘ ensures that éelécted dec‘|5|ons Ao BRI RIe MHE OAFZEO| AT, 2HO| 4%, =
V'I 3 O| G ngl Q| = | LH 27 I. 4 a1 ar(la driven byrfstat|st|cal and qu;ﬁt|tat|ve ana;ly5|s| X me A I SE Aol Bas EAR0D M
A o 7 He M 2 o re atgd to performance and ac |everTweth of goals and 2px{ol A0 ofo) XFIEEE BRSICH
E (L = o V O quality and process performance objectives.

=
"GOV, OIME Ato|ma|x} ciste
7I-7< |:|| _Q_:I_L—o; M
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t
2. PARH H7ZALY} V. M AR
9) 3523, TWE|A Q| HIL:OHHAA(GOV, Governance, 2/2)

(o][]

HOF &

GOV PAE II PAZ} 20| CMMI 2% PA 52 ZE|A0| H S| 240] 0Lz}, MAfChA Z2{0] OSSPO| 28
-2t M2 £ OU Ei ZRMEO| sl AAFEI2

. GOV PAQ| 8%, &¢l2te|At7} 2t Capability Area®iAM AFESQ! OU Z2MA0M Het=S -olict= =5 Bt

[|r
ool

" GOV I ofA[(Z2HE 2E)

Governance PA

OU Process 1.1 2.1 2.2 2.3 2.4 3.1 3.2
7| 224
SHEA
COTS 7}
SW 3 FM FM FM FM FM FM FM

BN

Capability Area PA

. . TS
Engineering &

Developing

Products
PI HEZHE HAE
A|AE HAE
Work 748

I

8 S

EST

PLAN

Planning &
9 OB R AKX AE M | M | M| M| M| M| v

OfeAE 20

. MC
Managing Work

to
uy
>
0%
d

T

R
QTR
2P

RDM

o ol n

rklJlob ot

AL
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2. PAYH HJALGH

V. ME B ZAAL
9) 2522 TAME|AQ| HIY}L: @A EL O|8Y(Il, Implementation Infrastructure, 1/2) Sk

Generic Goal/Practice 7H'E0| HHEA(GOV, Governance), 212} O] (Implementation Infrastructure) 7Hd2 =

HHE

< CMMI V1.3> < CMMI V2.0 >

GP1.1 Perform Specific Process

PA | Level | Practice No. Practice(English) Practice(Korean)
GP2.1  Establish an Organizational Policy 2 1 practice?| =X S CHRE= ZEMAE F3BICH
7k HE: To be sufficient, the right resources need
GP2.2 Plan the process Perform processes that address the intent of the Level S ] uma 9 u. )
i 1 1.1 . to be available when they are needed. Sufficient
GP2.3  Provide Resources 1 practices. . )
resources for developing and ensuring adherence to
GP24  Assign Responsibilities processes should include)
GP25 Train People i Zrowlde sufficient resourc(;es, funding, ZEd training for ers) ma At 00 ChSt EAS R o7 of8t =
2.1 eveloping processes and ensuring adherence to N P
GP26  Manage Cenfigurations ) them ping p I =0t A, A5 S WsE HSHoh
. 1l -
GP27  Identify and Involve Relevant Stakeholders s Develop, keep updated, and verify that processes are |ZZ2M ATt Z4EICHE A JfUstD SX[SIH HAS
' being followed. Of otC}.

GP2.8 Monitor & Control the Process

i,

- Use organizational processes and process assets to  |Zt2 S A=, #a| W $8st7| o Z& =2 A I

" ’ lan, manage, and perform the work. AHitS ggstct

GP29  Objectively Evaluate Adherence p 9 p
Evaluate the adherence to and effectiveness of the

i i i 3 3.2 RE Z2MAQ E4ot 28YS IO
GP2.10  Review Status with Higher Level Management organizational processes. = aa cE o
GP3.1 Establish a Defined Process a3 Contribute process related information or process ZT2MA 2 HEL Z2M A KPS o ®Se

. ’ izati C

GP3.2  Collect Improvement Information assets to the organization. £
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2. PAYH HJALGH

. V. ML AR
REI2 TaHE|A O] HYE: U2} OI8H(11, Implementation Infrastructure, 2/2
i | ’ ’ )
GOV PA= GOV PAR} 20| CMMI 22 PA &2 ZLE[A0| HE&|= A0| OfL{2f, M AtCHef £2|2| OSSPO| 2 &5H{0f e
-2t M2 5l OU e Z2HEO| il AlAt Ele
Il PAS| 3%, Z Capability Area Of|AM AFESQ OU 2 M|A0| HEE5|= WAS WO
= Il Gt GA|(Z2HE 2|E) =———————— -
Capability Area| PA | # of PR1| # of PR# OU Process i 1.1 2.1 2.2 3.1 3.2 3.3
JREEE :
A A A
. TS 4 2 1| SHEA !
Engineering & 1(COTS B7t I
Developing oy 2 | | PR4ILM | PR4: LM | PR4: LM | PR4: LM | PR4: LM | PR4: LM
orod d o 5 L1PR21: PM |PR21: PM PR21: PM | PR21: PM PR21: PM | PR21: PM
roducts : |28 S8 "
Pl 4 21 j|dEdEEHaE
R ESS I
EST 9 )6 1| Work 2% !
V2N S I
T EEE b
PLAN | 9 26 1| 1EARTE
||Z2HE Ay 4T |
Planning & HEE R :
Managi M ) 26 Moismrns ze 1| PROTPM| PRO:PM | PRO:PM | PRO: PM | PRO: PM | PRO: PM
anagin oLt O
i : oirg b I |PR26: LM PR26: LM | PR26: LM | PR26: LM | PR26: LM | PR26: LM
Work 1 |:||'E_,_ B i
j[aTAgpe
I .
aINg e
I
RDM 9 26 a7y 20 i
LaTAg e __ )
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VI. CMMI V2.0 EH3}0f| 2 CjS diok

2. V2.0 2tll z g% Sol Mul 9l xZ M|A 7{M Key Words
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1. V2.0 2 WHZL0|| IH= CH-§ ZEF

VI. CMM

| V2.0 $3toll THE CH-§ Yt

V2.0 22 =22 Qlot Chg Yok =& L SMARTe O|40| B
2=
o =82 L
SHAI A A}SH TedAkSt :
e AAF 9] Ho T
ok [
Al PA 274 Ato| b2 | ZHAY )0l A 7 == 7o
. N < 1 B G VoAl ZEEIAGOV, 1) TS :
= Generic Goal/PracticeO|A .o L ITZMA O &2 A (O Moy CiEE A 2 AGET I
=2 PAS GOV, Il A8 fLv Z2MA NN M Z2AA 8
i1 (CAR MPM g9 Hg) :
- L ol B{AIAL Ola4S it v UE DalE|A o HEA el Y :
sy, s#PASE ] 7 = e ofE PA P E2Naie 4 opistBe :
- EST,PROISZ e (EST, PR)2| & #.. 1 (PLAN, PCM, SAM 5) ]
= RDM, MPM 59| £8tPA @ P . . E
=2 g A= | b fee ¥ Habitual & Persistent
e Do Az |50 B e|ne :
MAprE Wy viE] (AL CHY Z2HE & 2 OUp: A cprr v SR
ﬂAI' od I—gl. ot =Lo olz{=L A= = K k- 4 E:rLEI:I =2 ogl'(oegl') &
““““““ A0 M LEot ~F O &t “h, D v MIELE2 :
= CAS Random Sampling o« i, 3 ]
= Sustainment Appraisal e FAIAF 2 Ao i e QA 2 U EpG 23 |
......... 1, = a5 5 =5 |
»UR (210|ZALO| 20| Z 10 =ofQl e, i J|s sy =5} ojs# B2t ||
= = 5 A . o 2 O L o o E
2 U 7|EL B3} 517t He 22| doh e . ;
T : PV SR A g, T2MA OfH 23 3
= CMMI7|2/E4 2 Lol AMEEAZ B YSS :
= CMMI Associate Certificate ®-........ 2o 2235 A AU ATM Z}A i woE T c ° :
- Te At T, > = Q----.-: ........... 5 <4 E
(\V/mE=gni Py o3 ARILTIRCY ‘."l V2.0 ﬁ.’;l' ﬁgl_l:iyl _JI\_Eh.l
u o =zl :
AL | HAEIY p 7 Sle e R :
L v DR (R 1Y) :
= 24 3010 2| 4,59 V1.32] HM E.29] \/2 00j A - :
671 PAS] 22 3PracticeltA| @ = 6 AR {  ZEMAHZ UMM |
s 28 123 01H =8 P/ DU ARG A0 TE HE
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